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Abstract
The principle of participation in the administration of the country’s affairs is the basis of demo-
cratic regimes, which replace unilateral and arbitrary actions of the ruling powers in police states 
and perverts the direction of government administration toward the establishment of a specific 
ideology or securing the interests of a person or a minority group. Participation is mentioned in 
several principles of the Constitution of the Islamic Republic of Iran and relevant laws, but what 
is essential is the way of implementing this principle and its application in rules and regulations. 
In general, participating in administrative decisions is divided into two categories according 
to the type of participant; The participation of employees and the participation of the governed 
or citizens, which the “participative management” is a new management method related to the 
involvement of employees in the administration of organizations. A variety of participatory 
management methods, such as "sharing employees in the interests of the office," "consultative 
management," "democratic management," "quality improvement circles," and "self-governing 
groups" are implemented in many administrative systems, but "suggestions system" is the only 
method that is emphasized in Iran's administrative laws and regulations. So far, several studies 
have been conducted on the performance and efficiency of this system in different public bod-
ies. However, most studies have looked at this issue from the managerial and statistical aspects, 
and the review of higher rules and regulations has been neglected. In this descriptive-analytical 
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research, we have surveyed library sources to understand the concept and backgrounds of partic-
ipative management and analyze the related policies, laws, regulations, and instructions, includ-

-
laws related to this management system in the Isfahan Oil Refinery, East Azerbaijan Water and 
Wastewater Company, and the Ferdowsi University of Mashhad. Finally, we found that there are 

and acceptance of proposals and ideas. So, it has made it problematic to stabilize the suggestion 
system as the first step in the establishment of participative management.
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