[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

Meta-analysis of employee welfare Policy attitudinal and
behavioral outcome
Behrooz RezaeiManesh', Habib Roodsaz?, Mirali Seyed Naghawi3
Mohammad Rahimian®
1. Associate Professor, Department of Public Administration, Faculty of Management
and Accounting, Allameh Tabatabai University, Tehran, Iran.
2. Associate Professor, Department of Public Administration, Faculty of Management
and Accounting, Allameh Tabatabai University, Tehran, Iran.
3. Professor, Department of Public Administration, Faculty of Management and
Accounting, Allameh Tabatabai University, Tehran, Iran.
4. Ph.D student, Department of Public Administration, Faculty of Management and
Accounting, Allameh Tabatabai University, Tehran, Iran. (corresponding author)

Date Received : 2022/08/10
Date of correction 2022/10/16
Date of Release: 2022/11/01

Abstract

One of the basic strategies of the organization is to consider human power as an
important capital in the organization and planning to attract, maintain and
improve the capacities of human resources. For this, employee welfare policies
must be properly designed and implemented so that employees can spend their
maximum effort and energy to achieve organizational goals without any worries.
The purpose of employee welfare programs is to perform practices to maintain
the physical, emotional and mental health of employees. The purpose of the
current research is to identify the attitudinal and behavioral consequences of
employee welfare policies with a meta-analysis approach. This research is
practical in terms of purpose and quantitative in terms of analysis and type of
data. The studied population includes scientific-research articles from 2008 to
2022, of which 70 studies were selected as a statistical sample using a non-
random sampling method. Statistical samples were analyzed using CMA?2
software. The findings of the research showed that among the attitudinal and
behavioral consequences of welfare policies, the variables of employee
performance (0.705), job satisfaction (0.517), employee retention (0.542), job
motivation (0.492), attachment Job (0.412) and commitment organization
(0.316) have the largest effect size.

Key words: Welfare policies, attitudinal consequences, behavioral
consequences, meta-analysis

Copyright© 2021, the Authors This open-access article is published under the terms of
the Creative Commons Attribution-NonCommercial 4.0 International License which
permits Share (copy and redistribute the material in any medium or format) and Adapt
(remix, transform, and build upon the material) under the AttributionNonCommercial
terms.


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

TY 05l qomd Jlo gyl 3o aslilad YT

&1 g aolibad
Y oplas AFe) e oo Jluo
B9 oodke Al

QLS 2B, s iohad gL, g )5 ssely Jlodl b

Ty daxe {5 s (oo Sldg) o o2l Sy

VDN el gyl
AARATRY VAR SR I sSa
5 Olojle 2 pre wloyw lyier Sl 5908 (85 e plajle i olul laspaly ) (S
Wb e ol Pl gl el el plie slaced b sl g cublnSs wode sy (siuyaelin
0dyglp g > B @b g LSS B g Il g sl wpa LS, a6l e Liebs
sl (oSS Lol claashy I Gaa S Gy |y 365 (g5l 5 5 ST lajl Cilaal 0,8
slasely ololis saop wobs iagh cwl LS, JSlgy 5 dble ¢ ome Codw b (gl Sloladl
5 S Gan sy oy ol el Jabs]5 5 ,Sy b SIS al, slaitiolsd (55, 5 5,50
GYeeA JLAA) )I &"“"’9)’ _60.1; oYle JAL» sIX D)9 Axnl> ML@ 665 aoaly &}J 9 J...L’?u )Ja) )]
Wge lgis 4 Nedin Bolai e (g pSdgas gy | oolatwl b ddlllas Vo ol oyl jl &S AL e YAYY
s soely 43,5 )5 o 3390 CMAZ 38 g5 alog & syl slodigas 20 lssl (s bl
QU 08les slapiite iy 4 (2l lapiabd (LB 5 (55 laraly o S &S 0D s
5 (- FVY) Ll Stds (¢ FAY) Lk 015l (+ DFY) LSS cutlagSs o+ DY) i cols, (+¥+0)
bl o o3l oy i gls (+ YV lojle dges
el ® 53 (slatoly ¢ 5,55 sladoly ¢ 2l (slo ol S (4 5l

58 G 5 5 48T b g (USS ald) (gl s bas ) (650 (AP lsie b (65> Al 1 48,8y allio )
bl oo € S5

ol el bl aoMe oSl ¢ g ulus 5 Co pio 018l o g3 Co e 095 ¢ luiils Y
rezaeemanesh@gmail.com

ll el (ol asMe oSl o g llus 5 o o 0SS ¢ 9> o o 09,8 Ll Y
dr.roodsaz@gmail.com

Ol el (bbbl asMe oISl o g llus 5 o o 0SS ¢ gD o o 095 il ¥
asnagavi@yahoo.com

{Jgmo osiasg) el (6 el aoMe olStily (g sl 5 o 0aStily (5> ko 09,5 (58 (gl O
M.rahimian92@gmail.com


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

WY oS (2l s ptebs 6568, 5 (5,5 lasely il b

Aodko
@ ol (2) Closd &) s & 0lgen Lod)5 (n 7S5 plgie 4 daygiS plos )3 bacdgs
2 byd)ls S lacdled ads Lol ) LS o3, (Muruu et al,2016) s >4 LS K
Ban b ooggax b djeiwd p ogMe ( old Sloss 5 GUal Mg (9,5 ol oguas
Manandhar,2015) cul ;jlojl slp o]y 9 ,b5lg (s3lo (el wal & Sludl (ggp cymily
oS 28 3561 1y (£yml5 Wl o)lgan gy 3ad e (oolaidl 5 elaza] a9 Jolis IS o,
o) lodalyy (5o, o 5l ajl 050 (Sae do 1) G elazal 5 (oolaidl (clajls
wols il 03908l (Jle ol b g olem i 4 coliul 5 ca LialS oy LSl
2 OUSJS asis 13y g oo & by cladis dms Ly g b5 1 3 1) (5 Famms
03y potie Sy ol culply (Muruu et al,2016) Lss e Jolis |, I 51 )6 5, Uoxo
g olatl bhow JS b gl daly 13 09)5 b 2,8 S (S Candg 4 &5 Cunl Jged e
oS 35 by A S LS, Lo, clbaclys Cuibge (Keitani,2014) 3l o)l3l slozs]
2 oS a3l ail ey ol sl tebd b lejls Sy S o Lal g s |y o] lesls
ool wol 5 cdy cladsly (as po dlip ()5 Slebo o elain] puoli loss 05,5
2B, sldoly (Muruu et al,2016) wil oype 5,8 Joo ol (8358 51 cudlye
03,5 o s Yldbgly L (g)lid] cladoly o ¥V S5l (sladoly atwy 90 4 S,
Sl o b3 g dgw adg wlol p LES W ogas isw » (Waititu et al,2017)
5 SPB lajlslisl I g5 besls (Sp g GPB bl Glhae ) 35 (2L,
29 45 aladgize Sy dagi b gd (i ) Ll i e (b sl sl
S o a8 3 Sl lyiedy 2,5 a3 8 g 0,50 1L &S lis] (2 (slaotiolas )l
Sl ol ol aope Gleie & (6y0iS Clodd Cople 8B cogal phe Slal
Clp i Cusges lgn &S dg cpl WAS o 3 gy cladel ol g by foudlygiwd
iz ol il b cdsd o)ligy ()] cagad 3l g bl agled bl il ol (gloolSios
G aog b bolSiw S dliwkieo g by adé (e ol cugad abuls Lolul 8505 5,45,

1.Employee welfare
2. Statutory
3. Voluntary


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YY 0yl qomd Jlo gyl 3g8> aslilad VYA

O ol g 48 ittune |y 365 olSiwd a8 Wdges i ) )08 ol 0 e g oY ( Siails )i
A9 ol I (S 09 ol 2l 2l GlalRiws G i (2 5 50y sbaplss
Cnl 4 298 00 W)y (Golite (2l (SLlje (S b (3133 low cooum) slagy 4 a2 L
@ (> slrolliws I g)lw hleie @l 1) Slosd oy lapllss > (el diej e
Caows 4 095 LS o jgele 5 (olodsls Canlgs )3 b wcanlio 8l clo alos il s
w0l oolamdl colo 5l )1 asud g)d 5y cind o &)l gyuin 2By Glead & olaylejle
Syglie (55,8 o Slyy cuiel o slaaie) 3 )9S Glaplojle wopd wx ) &
QU 58l cdlye sladsly (USHE (o g () Sl @ a2y (SOlgls
Sty g yho LS ol 8y sladelyy (M558 Cony cJimy (2985 St
el Aol b aly it 30 Ly Wagaign ol sVl lsd 5 slisl ) 555,05 caslio
D)l 3529 39250 2y lapdelad (S 2l

2y LISl gz (2 oly sladsby 8T oy Glagh ol Pl 51 G 1)
g )3 1l e SIS b, 5 s S5y Slods oy eodles g dams ¢S5 5,8 oym Jolo
22l sbaly Sl (il a4 dlise glagingg oyp b Cwl dae > Giagh
D3l QS sbayld) g Lo )55

o3 S Fle -

\uhlé) S inbd 09880 Y-

SIS (S5 & ohwise Gi3) lp B glgie 4 1y 18 old) To,0au8T el Sim b
Coppin ol ) i3 3,55 S Lol ol 5 ol ] J (Sl S0 iy S n gy
5P 2 48T &Sl goly 39 plsl plojle JS sl 59 e phg) 2 Lr &S ol
O il odd (ay Gyge opl A old, c“‘_;ClA:.}‘ pole CBylrallopld )0 Ll € md
2 sl ) s U)K g (aeme BIS 5 6)l8 bl sl sl gble Bl alibogls
.(Dayarathna,2019) cusl odds 20 9l5

1. Policy Welfare
2.0xford
3.Social sciences encyclopedia


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

WA S (2l el 6518, 5 (5,5 lasely il b

Jolis Iy o3, (g3l 9 u_clmo-l 4> 9d y» OL‘S)K ol u_clo.ol 9 oLl <‘_55q)9]9f1
okao v g yid LS ) ploinl Uil S5l cparmen (Blas 4 Loll elaisl ol )3 59 oo
ool iy Jolis (odbazsl old, .l o g oloin] bl wawg (> o] Clanl g 3945 o
5 Cudo iz o2 )5 (5955 o8y sl g CEIESH mis Ba)b 9 pserte ORIl Gk
PB ) oledlgls 5 aie)lS a8 WS o pald 1) olacuoyd ute ads 3l )b Lble dis o2
Loalaly o slonl )5l 4 g Ll adly o5 SN; oasd g sloinl Jla 56 sjle o
Canl gol> eMawl S #8ly 15 LS o3, .(Manandhar,2015) &S o SaS lad > S5
&lg 33 g oo &l Lle,8l8 o LSS @ &S sl alise Mg 5 blje clons Jolis oS
3 Gl 3 5 99500 bl QLSS 500 9 bl sl o ol g3y Joli (LSS ol
Caunl 2o )5 S g 32 Cumadg oidd L 0ld 05lg .(Kumari,2020) d¢u oo iy a5 5 jasuwd
Loy S 2By Jldle pais Hlon pl g 0 08 able 9‘”@)&1 ‘*M ‘\u&’b Jolgs
g dgy bl &5 YL 4 LS, o6, (Odeku & Odeku,2015) was o oSl 1) i )S
oy b glejles 3 (5o Ste sl SIS 98 0n sl 5 45 o K S S 053
b g i slacdhy IS @ Sl o 2y Cllidl g baas (¢ 5YL Slojle da g (Jad
5 O Ulp e g Bl (ilan plp 3 dem g e bl (il e lep;
thw @) icren g () (SN d9me SUK! i &l Gus cwl Glojl gl W2l
1y ol pordo 3905 o oy o v 3l S lge 4 (Kumari,2020) cuwly] (S55;
ool 018 Cinogs IS porde Sy (g oy 3 415 () 3y90 (aliee sLls I g5 o
l) olé) ol L;Q.lol.c 9 U.QM>‘ 5‘_54.5) LS () R L’Lcl.w &Sl (_;)B»UQA st U”]

Cow! ug,o.o ULS)lS blé) (_JL°) w.,\fl;&w:‘ UIS‘A 9 ulo) & L)y/w I)J) c..\,uobL;o LS“”) u‘?’?r""’

1.Mental

2. Physical

3 .Moral

4. Emotional


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

TY 05l qomd Jlo (gybol 3g8> dolilad Y€

9 L;ol.c ww m\:wl? 4 L;Jl,{)' o b ]):) Cowl le.é;;o olé) Lﬁl-“‘_;}’.ﬁ Ored S )Ju})
2958 4 (65988 3l ol il g ime cplple ) (St i den > o S iy
.(Dayarathna,2019) cul Gelite )05 ylojlw 4 Slojlw g 150 e 4y 1K S0

B, b b 513,504, .)-Y
ol 3 e ] ol pogie oS5 o0t St 55 oSS old, 4 cilive (gl S,
b Lol S ol 365 SIS (gl |y oals, adgl bl b 3,8 Lo jomome | lnylojls dacdgd
9 LSS il (glaay o (poyp sl oad (Sl (BgFte o) porde gloj cubdS
: . ) .

@1y O baglejle 5 (S gl 5 lpde ek a)ls ol 2y @)lai )
u‘))A.o 9 ))560 [ RV ]) umL k_i.b u.uﬁ) ;4.]9.3 L)J‘)JLU "\“'5@ )Lo.w.dl GYolel d]ow
) S o Dl |y datod 313l g A8 o 0ldy (el & oo |y il (glalejles
OUSHE el 1y blse plio g d50iwd <oy (o)) cuial 5 (sl &)yt JBlis o jaiiss JBlus
LS alyd

o0 e ol by sl 5 SLludl g ylss ol s e o o 4l Y
i Lol 1) Loyl Slolunl b 1S o 5 aplss oyl gdly 5 g (i (syapd
b il b ool loe p les aeSily US)E (ol sl ad eyl 3 (de
ool (2l B o oo b ailsg (LS

slie )5 Lyl 1l bod s gyl anlss b o byl 4l Y
L pad G ke ol S wals LS clajls @8y sl |y oy g oig)sdlis 5 lbSogS g
it (S8 18 azils 5,505 b ol Laly, b dad 45 39 0 oode 5 NS o sols |,
A oSS (6yan g jrolprhio (cliab dlul 4 55 dxels j3 4l ylojle 55 S &

1.Policing Theory
2. Religion Theory
3.Philanthropic Theory


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

V€Y LS ) e tebs 6518, 5 (5,5 lasely il b

colann] Al il alwgs bl Al alie gas U gl ol 2 Lelan) 4l ¥
S S bl o adYs elanl i il 03,8 lag (o0l Cuedl e,y opl bpylejle
o) sl 393 LSS Cumdg dge 2 0gMe dnsly Lailpd dgu 4y pile (SUST a3 I lejls
ol elaznl olsy 4 s s b 3 gy 4 LS

365 3 Cadlye 4 o o3ly Y a4y S llS 4k b LS 4k 0
S o el |y gl oy g5 S8 ot dnag Lo )lS lgie 4 nglajlo el ply it

ol Jalls sl () CUSHl (3,5 wald ()58 als § @358 4l £
i ) o0bj cladgw loj Job 53 LS, ol Liulial aylas ol by )b a8 LS
) QUK (2l sacudld 4 5yl 3,505, S ks el il lojle

2525 3ol sl 2y o leb (gagos Ly, st ol i poges Ly, a5 Y
gt )P HE el g Jed I Lulpd )y lodig (BB p3ye poes g LS 2D > 0ot
238 o pgas 5 (EAS AL U 2 53 T () CUIS! o 5 Sr98 000

@1y el (2l Gl ol sbul b olg e s opl bl 2 cojbopl)l 4 plas A
Gop ol 4 ly el LS el claatulgs 53,5 oyglp b plejles 11 gl ke
.(Patro & Kamakula,2020) 5,0 555 (5,55 &lygel dy (6508 asaes b (LS U wles oo

PV O glgil Y -Y
2 9 2l g 508 8 Slao 5B oy Mg g5 ) > 1 e
SIS o 5 gy < ien] cslmsy il s b 155 e gy oSS ol el (sl |y il
ool ) 2l ooy b lofls cy9y3 sl (xSmn SISl iyl 395 Jloe! nslajler Lausss
(Sl e | 55 &5 g 0,8 5 g 290 9 298 el (bl den 5k 5l 4L
QU & (2 s @yl 4y pilo (blod)S a3 00 )18 dbogiye oo Clilne cod ) e85

1.Social Theory
2.Paternalistic Theory
3.Functional Theory

4. Public Relations Theory
5.Placating Theory


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

TY 0yl qomd Jlo gybl 3g8> aslilad YEY

S 6938 )8 o)t 0y g (USHI (g den b «Silure s 09 (ol (oMl
.(Muruu et al,2016; Suthar et al,2021) a2 o isl8l (LS, 08, 1y 055 598

2 &S 90 S (Mg 4 Sldbgly 5 (o)Lt S bl b (6)lis ] S
oo b 4Vl Slibe 4 olge SMaed ol sdlen ) 23l aokslul b lsd ol
Oyl (ISl (sSune M ¢ pad yo 3> 5 ibasd bl ()5 laglej s
5,5 o)kl v g U8 g Lo el gl Ul ey g5 e ol bl (a5 LIS
.(Muruu et al,2016; Suthar et al,2021)

28, b b sbasly V-£
bl Pl s 1S o s |) (26) lagadebd sasely (aba & obaey bl (S
Olpde 5 oble)ls lajlis) & (Stay USHE (dte b cute )18, )l (plply ol
elen! b daly 6wl Jlite Jos jlun a)las ) (6y95e dn )l Ll sVl
OSB3l 5 (6590500 d98 0 Sl 395 digi 4y &S Sl o |y QLS )5 slesel 5 culs,
el o bais g Sl sl (LSS 4 g 08 e ol welais] Jolo 4l .l il
Sloy o Jihs @ 1) gl claanse g wShs o 1) Ll ohl & st ooyl WS o
s b gy 4 almely plojl 2, (sla ks gl (Keitani 2014)

Wl gyl Sz g (Bldly) Pl U 298 el cilie () asby o)
D gub Loty d;g‘;\} &8 e )‘\ 9 Sl

Wrgre sgbisel ((Sdy SSeS (s (e pszen ol CUKL L)
2y g e sl cage (UT slaodlgls 5 JUS)I (el (05 g céld Bl ol
5o bl @l Sl g 053 4oy LS jnt

@by (I plsl sl SN g S35l Gl g (Jad (Sadds sl el (21 slaaal
20,5 o i

bis oS 3 g pllo buly) &) plojle (gyg050e Rl el (LS (21, b


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YEY LS ) b tebs 6518, 5 (5,5 lasely il b

lasliy clyal b wps g ja5w dlge jl oolaiwl aisle LS o jo ol (sloin] M

.(Manandhar,2015) LU o yialS (g b olime 4 26,

o935 ol By, Y
2 e slagby) 5l (o JeloSld ey bl o Jeloslb Sl imghs 3 eoliul 3)90 by,
ol el gadge o)l i A gl ()lel eSS JUid 4 &S ol Clisiss plol
Sl ol labsy 45 3550 By (et 9 plite o)Ll U35y o plgear U3
u»s) ;i: J.a.l?UI)B FLrie U‘?"u‘" u)l).al.u .\Su.a oalail uLo.,.vu J.a.l?U 9 6)91.); “_wa]
S3) 355 o plor] Sy £z S 55y ilisie Sliios ol Gl b 5 e o
G g b g bl e 0p)5 — oy odlitl g5 5 ua Yl sl dlde (WYAF wolj
dy90 dmols DS o )8 oS sla jiagh atwd ) Jdod 1 b,y (6055 4 5 aodh Cunls
2 bl e (2B g b e slacole p yuixe &VYle 5 adol LU gk cpl owyp
5 ol 48,5 )5 adlllan 00 ol gy ol ey Sldllae 551 pnan sl o

(S5 9,8y ol slaasly (21, sladsly) 2y sla iiold dlio las )
W PV I (OL’S)K u.m;l 9 d.o)iw «Wilods Ol).f_}

Sl 03,8 oy |y 2By gla dielad slasely ot slaingd Y

Wb 00,8 &l (alasly @g8) Sl ol s glyciwl gl p3¥ CleMbl LU iags Y

L O\)’ﬁn 0 i 3] ojlul .adllas P> L & olxe 09»)’1 Cond 3 Canl )lie Sl o3l
Fuly w0y jol> d2yd Bl 355 Jlojluldx a g Cusl dnelr )3 0y S jpas
@ bosye (1) 1 ojlil asls oy o Bl g (Jgd S aile olmo,lol oily caws 3 bl
o5l Jlude 4 (gbline yg0)l ae b olyen canl ¥ (o)lid) Slisisg 1> 3¢ 0 daald S5
A o1l a4y (5ybline g 5 g0 o Bl | Ly Ll 53 j 290 g 3 5
odd (Syglann (slayimgs dlusi baylne cpl @ angi b ol ply (WWAS wdl3 Sb3) 295 0 d> g5

SlaS adllas K 5o 4 Cpomen (lazily 1) p3Y balyd img Ve dlas ol 5l a8 aib 0 VAR

S g0il 5 B ingh andy ooy 15 oLl 3500 1y bajeite oy abaly (g Sy Jloo


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/qjal.10.33.135]

TY 0yl comd Jlo gyl 3g8> aclilad YE£E

btngh b cups cwl S5 4 oY wlodges odlitel imgh (sladus b uyp cax
Sloxs s 1 o3l & (Y2 o)) ygubry 5 o) b9 illae (igmansSy Jlos 3] 00 oolits

o5 Olidiss Sl (s (gl (8 Hldges g, Sl L (S g Lo sl GimgR (ol )

o9l jlodiS” hiw sl psie Sy sl 5 s 3l el N g cisr 5 I slosbsy ) o

Oigh S Sledbl (V) Jg>

a3 e b |y 00 plool sla ytmgdy LIS oMl (V) Jsin ol o odlisal igSanls

o>
o 0U9§ 019‘:’ bA@.ﬂ}}
gl
Yo HUS,8 05:55 g bl sl
QU 25les 3 9 AP 8 Asriani et al(2020)
- SUSHB 03551 5 cooss oy sla i, Aamir et al(2012)
Oktari &
Y SIS 3 Slas 5l s gly 3l o 5,18 035l
OISl ules sl Bl 5 S5 03 Suhardi(2021)
V- b 05551 g LS, 0 e dla Tan et al(2012)
03551 (2lia i LSS (590 00 32 (oldy et g 250> 35
b e ’ Alam et al(2020)
O 4,8
" P b colsy g wlesd s 5l cols) « Jad 0350l dlal Gelard &
ous,s Rezaei(2016)
£ & 035l g bl jl culs) dasly (o) Ghazanfar et al (2011)
V- S85 9,8 ol g Jas 05550 )90 55 Sl plie loludl Bui et al, (2016)
lal QU 35 g Sless ol aliyy (bl gy (I79%) (536 g 2oxe (sgmge
¥ Sa9ore 9035y ol b 5 GUSHIS alh) SISl ) Kare & Kotkar(2020)
YyY S ol ombe 4 g b )8 05l (S5 8 ol sk | Alfatihah et al(2021)
N2 JLS IS LSS mly eacky oy ons STyl byl
oL 3 8es g HLSHK (2B 2O ) ) Keitany(2014)
vy OUSHE 5 Slos g )8 oo 3 (28 SISl (1 dad Lumiti et al(2018)
WA gl 5)Shes 1 HUS, ol Mg 5l Moruri et al(2018)
¥ PRI LSS oo, b
QU 2,808 2 OIS 5, 4 Agusioma et al(2019)
Wy OUSHS 3,Skae 2 SIS 2y (slanaal b Waititu et al (2017)
173 LSS 3 Slas p closs oy b Akter & Husain(2016)

1. Lipsey and Wilson



http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/qjal.10.33.135]

Vgo

SUSS al slo ol (55 5 (55,5 slosoly bl

o>
. obgS olgie Odiy g3
Lges
Mendis &
Voo SLSHK K S65 Jols p dlal
S 25us s 8 555 B o 4B Weerakkody(2014)
Y O 3 Skes 2 ()8 (S5 Jols Sl e Siwale et al(2021)
AR SUSHS 3,Shes ol 3 (o3l (S5 95 Jols b Adnan Bataineh(2019)
VY QLSS 5 Shes  Jid cutligy g ol slocaslw 1l Dwomoh et al (2013)
A G s b 5 Sles 5 cuilip g (ol ladelyy oy bLS)| Musyoka (2014)
Adeoye & Omosanya
Vo US> Sless o "
OB 5 Slas 5 IR (2018)
LD d> g L Ol;f)lf wl,\@ 9 Ql;f)U J)ﬂo& Wlods Ol)‘g
Yoo
HUSHE sl sole Syahreza et al (2017)
0.~ QLSS culinSs sl o] Cumnl g L Cu e 3590 3 adllas Gangwani et al(2016)
. Harshani &
¥ LSS asligSs QLSS als, blsel (il
O SRR OEE oy SHE Welmilla(2017)
Y OIS cudligs 5 Gl (595 » ot e gt b Uwimpuhwe et al
(2018)
AR SUSHIS cuslag®s )it (gl 56 Mutiria et al (2015)
; Aman-Ullah et
Yoo LSS catligSs 8 Joee il il
ks, eSS )l Joe el 21(2022)
ke (i i gilwe,ld Caio 3 LS, CuslinSS ‘_;\mlla.m)»b
vo- - _ " ‘) ” Salman et al(2016)
05l g dass cols,
Voo LSS csligSs py codlus g il 0 Ali(2014)
g b LS clilgSS o (S5 9, e Job g ibl ).ula
5 o e ’ Tirta & Enrika(2020)
B )
, : Mulievi & Wanyama
Yav LSS cuilig®S el slaogad il
oS RS el slooges y5 (2019)
Yoo SUSHE g caa Il S Glosd s ade b Mandhanya(2016)
Maru &
oy LUSLS cuslinSs g wless o :
O Sy S8 o Omodu(2020)
3xkas 5 Slass oy el b dayly )3 GUSS Sty i
V.. Hoque et al(2018)
oK
YWY QU ad (S 9 Slojles sblie o o) Alvi et al(2020)



http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/qjal.10.33.135]

TY 05l qomd Jlo gyl 3g8> aslilad V€T

o 01595 L'J]?;_c ol 5
Lg0d
YyY la Sl Ql;f)lf Jlaw UKLMJJ P Slodd L'J‘)‘? )80 53 d‘A:JUQ.A Alvi et 31(2014)
ofmlie Jae S 1oL IS Kads (555 5 ) ol oy
We o 7 ” | De Kort& Poell (2016)
ol J.v.h.;
Mohamed &
WY SLSH LSS Sads g (S5 98 e Joles alal
OUSE QU Sy 5 (585958 o J 2y o Zaki(2017)
Al Fod S by LS (Sads 5 )8 (Swij ol oy alail, Kangure, (2014)
s sl 550 b ] SIS Sids s Llse 5 sl b Indriyani & Ignatius
' (2016)
vy. G ) Gl (S5 9,8 Jole ias (WYAY) (gdexo o
A0 OB, (Saads pr LS 2l Galises (slaaoliyy s 5 Jha & Nasir (2018)
: Almeida and
YA LS e cols olaly,y Sb
OUSHE > Jxd coly g5y wlals) 4 Perera(2015)
i ol gy 2 ol 8 5 GUSHIS als) SISl 350 3 slaalllas
b ol Ramya et al(2016)
oS ls
Voo S sy (aly s 2Ll 5 2oy 008 e b
QLS cols) 2y s 2 2Ll 5 2o O Dhamija(2020)
v s ol p QU alsy s i Kumari(2020)
V¥ SUSH ol LSS aldy sl 53 Musyoka (2015)
WY U s el o LSS 0 Sl olsy sl Ll Munywoki(2019)
V¥R SUSHE ol by clelidl b Ulle et al(2018)
Y.y Ui plogl oS Joaws il i das ol ¢ Jad el g cudlig Tiirkmenoglu(2021)
Yo 4 Jad cols ~L;5l§>,$lo.c){‘_;udcmm9w\ﬂj‘b‘
b c 7o Yusuf et al(2012)
Shhe G Jas cols) g cubligg o ool Co e Cunsg dal
Yy. © . ’ | Ghoudarzi et al(2019)
Ol Capde 3,05, b (piSlg
s ol ol b5 )8 (S5 Pls glacuslus o5 Jilos
of ’ u‘ ) ’ Maurya et al (2015)
L;Q.uay Lg)Lo‘ J)§:{5) :O\JS)K DISJA& 9
Rani&
K ALSH eols S35/, ol 0550
QLSS aldy SN IS A Mariappan(2011)
L S-oolgls o)l 5 3l )5 o)k ¢ S, oo ala,
YA Soomro et al(2018)

b oy oS s i — S S 3,Slac



http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/qjal.10.33.135]

ey

QU () slaiabes (6)l) g (5,55 lasaly ool

S
o 01595 L'J]?;_c ol 5
Lg0d
ol (ol i85 )8 S8 ol K 585 cansS yw dal
ool (2ol B8 )5 (S5 o 5 )l (S S o bl
Yo - - ' Aruldoss et al (2020)
b e g (Jad el (ad
. Mihiravi& Perera
A wh Cols 2 sl ool ©leladl 5L i
b ol p Jad cudlig g e » (2016)
\f4 Slojle i g )las Cules g g 5 hjgel wlods oy b Shafiq et al (2013)
2 Flojle s g (Jad cold) (Al (S8 9 ) o Jol o )
£0 Elpariani et al(2020)
Y Jus
O 3 (5 el Sy QLIS e g o e bl
y¥. Tarus(2016)
PPE
Vs ol 105 el b 5 alh) < iims) o tblige lalidl Lo Ramkumar and
Selvavinayagam(2021)
; Berk &
YA las ol daed 3 (S5 9,8 Jols b
obllas Slojlu a2 (5855 9,8 Jols 8 Gundogmus(2018)
A Slosls o 2 ()5 (S5 Jols b Akter et al(2019)
Suarez-
Yo Cods S5 & Jled g lojlo e i el g il
P bl Saile e i sl 5 e Albanchez(2021)
V) ol a5y Slojlo sble b SoonYew et al(2008)
Vo- Oy 4y 0ad &l Sloss S g Slojlo g oyl Moradi et al(2020)
M SIS lojle e gl 5 lojlu gy ol
vy PGB0 (Plojle M S 550 Sloile (190 Jelss (VA) olySas 5 ol

ol

s)bline gaw g Sl o3l ¢ Slolys a2 ¢ Slsl S olyem 4 e gty a5l Jolo sla e
sito by (slasbols (glassly b 5l 0ad 0a)gl (V) o)led o 3 g (sdiaid
S dadlae V1) ks oSl (adlae 1Y) Sl 5 Shae (adllas V0) Ll cols,
e s (ol 1) il (S  (aalas V) Sloile 25 fadlas VY) S



http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YY 05l qomd Jlo gyl 3g8> aslilad  YEA

U:blé) dlmu.:&nb Lﬁh"\‘tﬁ, )»I o)‘l_\Jl (Y) J9A}

)
)lAin A o;’l.).}l .
Z e RYINES Lo Slolys i

p o=k A .

Slslhs
- VF A AN - YV R AV AN \ KV
- Ya,59A - DY <OV - OFY 7Y Y bl
- Y)Y < FYY < YYA SFVY VAN \. S
- YA,-¥Y - 0¥ - FAY - OV VAR 10 cols,
- YO YVY - oYY < X5 - ¥ay yAYS 3 0555
- FAYAY AR - SAY Y- yAYS A 5,Slee

(+0FY) QUK catlinSS . 70VF) Glojle e slajiie Sl ojlul (V) Jga> & aagi L
(+V+0) LSS 3,Slas 5 (+FAY) Llid 03550 o+ DVY) Llid colsy (- FIY) LJid S

iy Sl ol Slgld mier (V) Jodo )0 wdiid Cute il ojluil gy (Sen o5 0l 0

ol 0445 03)91 aliseo

2By b piebd lassly S ojlul Slib ol $ @ (V) Jgu

Slolyd aoys Slolyd Slojlul Gad s aield
- - () =¥ 5 poml
A Y Yo 0.
70 ¥ 0 ) i

3 Ses Jress Y ooad bl Jyes 5 )I Cawl 0l odld ULM; (\") Jﬁ.).? 5 4 )9]@[.0.117
05501 ¢ Slojlus Mg yuite dw g (Z0+) 3|y ojlnl gl Jid cols, 5 cublagsS (S8
stbe D B ¥ o gl e i Kauds 5 S8

U (5 o Y

S50 ) pite anl )il 6 Slos)) (Ol g 3 s 90 Slegige | Sy
o 29 Exdse e > oxb pbol Cllllas plos Jolds Jloulyp o &5 cunl () Ll
Mo j Blis b abl odds e i LYD 4 Oldllas Sy Cunl Sen s

cod ool oled gl o)y dgxg Hliss] (S gw &5 Jloj bl onls e ol (¢ 3lwdsles



http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

Standard Error

YEX LS ) sl tebas (6518, 5 (5,5 lasely il

ol p3Y g 32 alys sy g s ol ol ales sadygly g €35 51,5 b
b Ol gl el U ogd uonal 5 (ololid Jlodlp Sy adgl slopl ) Latl (655
w3 g oLt 1) polb imgsy Ll gy sge3 (V) S (WWAF wli L )

Funnel Plot of Standard Error by Fisher's Z

0.00
0.05
° b o o
0.10
0.15 g ©
. o
0.20
-3 2 1 1] 1 2 3

Fisher's
(s b Ll (55 9w ylage 1) S
sdn 93 (S8 jbges Sl eslial Gliml ()5 olelid by cnyedle g cp P gese
Wges o)l hlie ,3 adllas ;o 5l ond 3,60 aldlae 1 15 &8 ol Lad L i lages ol &
L3b oyl jidges a8 Canl oyl Hlas] bl anslis dgg Ll byg 31 Dgb oo pay adlllae o
b rals dges ojll ioliel b alslae Sl ojlil Jes  SaiSTy Jlide 4
9 )b b ylutinl glas 4 Sladllas (IS 28 L BB gbaldges j3 (g puts bl
Omb Cow 4 Oldllas a2 Lol g witid Hlisl (g puSgw )b Wb o zex a8 (YL
Bbee piall oliylanl GpSgw g 950 YU lagl s)lukil (o wigd o oaniS a3
2 adlas 3y50 by 2S1pSl Giagh (V) JSS 4 a2 b cplpll (W2 wali ol 3)
O Y dles 148 s HLan) (g pSew sl 5 Slillan Sy 5 Conl 00D gox cid VL

25 )bl SVlie By 5ol 2 (1351 o5 4 g0


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YY o)lasd qond Jlo o(gybl 3gi> dolilad YO

Sei 9 Jlgs sl g Tl g, Y-V

ol dgye B @ Hlisl ypSow i g bl sl 89 g Jlgd il 9 el g,
Glo a3 )bges ) sahiel clialie o] 3 a8 WS e odliml ()l,S5 a0lE S5l s,

alsl dgane Oladllas &y od 03 olaid] gla o5l e @iy 51 Blgj Bis) Wad o

iy g 5 Ve ] 45 illas 3 lutil glas 5 51 o5l 3,50 9,5 5 oo sing ebigd oo

> o Wi |y a8g5 9 JIgd (3le g el hgy s (F) Jo

$3555 5 JIgd il g el g, @l (¥) Joa

Q e oolas il bl
390 Olallas eSS S
Yi us omb YU s omb
YY il sldads leais
b))
VSENAYOY | - SYOYS | - ¥RA% | L 0SVAY | -OYRF [ SFRSFY | c0AVR | saalie
o
oh3)
HYAAVAYYY < ¥VOYs «+YVaA-. AV < YAYYO < Yavay EAR R A
045 Ji“\’”

o ol 5 adllae 1 U 3,2 plol %05 adlnn VY 0 F) Sy cslaosls 4 5

Joass o3yl 4+ 08 VAN oids odalie i)yl 9 colb <l gl Jae 50+ YVAFD odd fawi o))l

sokaie & Juloolyd g adllas opl (IS job 4 dad ialS dolas Gl Jae jo o YAVA ond
Dyl )50 addllas VY & LS s oS



http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YOy LS ol cla el ()8, 5 (05,S5 slassly Jul>l )

JUije, slbs 5 el N (9031 ¥
c\.,.wbu |) ()a.,o u,&.:L.o ).>| l.s) W) Nf ula..a.x? Sy <JL‘.’.§)’9) du°5 )’1 Oo.g.l N Oyo)’i Cyosred
Jode bl cuns 4 (SIS 5 )lol (6ol pae U 59 adls] o Julos 4y ol p5Y oS 0S8 o

S (s JAST 315 ) 5l N 9051 o5 8) Sy

££YYOY ol odalie Sldllas (¢ly Z jlade
RN ol sdnlie Gldlae ¢l P jludo
e (]
Y,orene (4L3s) oxlaydls
),A0045 Wl ¢l Z
Voyoreen o ol ldllas dlasy
WHa P laie o5 closs o5 lllao slass
VAVY e vnns
IR Iy

Q 903! ¥-£
(P odel Cawd 4y )y e o 4 v g5 b s (laodld HLiss] (g pSgw oy ¢ 0ge
B 1 (Q) IS sesl 3l esass 9 Jls> biln 9 el sladsin 5 s 5l el N Jgla
ablyy ool Cund 4y ol ol GeSanl b g Sen wyp 4 2 4sp S b
g 50
)85 3939 (6 line gls sdel Cewts (o 5l 031051 Lo :Ho
2,03 3935 (6yloliae glis ool Cawds (sl 3l 6310l le H
(Q) U5 ool @l F) Sy
9a5] doxst T & folize oo ool do Z ol
HO », oy cyeee A £5.0V0



http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

TY 05l qomd Jlo gyl 3g8> aslilad YOV

5 35 oo (5xSel Lasialefl ) shasgerma 13 1) @slis fise Sl S35 ogesl ol

g 3 (7) Jptr & 4295 b o b ol Jlaml 500 e iy ol (liee LT 48 a2 o s
HI 55, HO (plply sl pSosS (+,00) s ol 5 (gybolize dow cdoyd A0 il
lime 4 ol 9 3,00 dg3g (6loline glés sdal Cawd 4 (sl il 053] Jlo my ©945 o Al

el ool Cawd 4 (sl 3l 03105] g0 9Kanls

S 5 oS
O es 5 (5318 slaasly 3)50 > Gl slaimgly oAbl 5 @IS pols iagh 5
Conl Oylie p3ls gl (ol Jlgw ol &85 )18 (o) 3)90 OIS (2 (sl ctiolas
slgiagh & ey b Sts plS (LS (0, Sles 5 ()18 slassly (nnre &S
sbasaly 3590 ) e slagyingly gls (J9Kenl g aLdls 3929 0jo> (nl 3 & lod s
oS oimgh sl bl g OVl ool 4 pole Glagh () laodebs
e slasaly p o] b 5 (2l o ptelas diej 13 ()l 5 (S5 cilise cboolSiL
a ol oli iegh opl el Cwl odges YHVY U VoA o ks, 4 8,5
(b Caldy (L) cldlinSS (L) 0 Sles iy 4]y Bl i (26) o pdelas
Wy Slejle demi g (Jas (Siands o a0 55

s g 3 Sles 2y o dobsd lasely ol (hngh laasl olul
Y WA) hlSen 5 T spsm (VNF) | S slaail L o asbie (+Y+0) 5l ol (i
Atbign Llyen g (VN degrbo 5 (YOV) ohlSon 5 Tgng (YoVA) oylSen o 7 e
OISy dr QW 2l dels dle) 3 cusle (oI G IS g (giykely pas
3les s )3 g QU 5 Sles el cage WG e jadS (Hgd ik 0 dr g ogas
0P8 b 4538 el ljy ST el sg2g b (gd i 5o Jle plgisar 33,5 o0 Slojle
5 5y 1y 055 et 2l slacsly ol | gyl bl diws (60dS Glodd Cu o

» &9_@9@ U"‘ LGRS LTJLLCL?’ L)»L.u}‘ o Kwd L?)" ULS)IS JJ.);‘_SA g,&l.s 89;.09,0 U”l

1.Keitany
2. Moruri
3. Lumiti
4. Waititu
5. Siwale


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YOV LS (2l by stelas (6518, 5 (5,5 slasoly il b

»ogde 2y o debs (5 a8 Llse 51 505 o ol (oybliae 3l LS s Slas
bl Gl g b (isel con 08 )18 ae il (8 cacdly g Sl o
b Sl e 4 baye Sl ojlil egd cunl sl (LSBT (6958 sbOlee
(Y+V8) o) Ken 4 Yu.ibijlf (YY) oKen \LAPL:.,» sl imeh b as cul (+,0FY)
¥ . of a
Lol o g (VY+) “gtagl 5 golo (¥410) ohlSen 5 byige ¥4IV Doy 5 Lo la
Wl o, S s e dil)) ol claolSiws a5 Lalisee ol cblie 4 dgi b sl o
b lojl Lgd Jaiie Cdgo b o3l Kb 4y Liad o &) (gytin (sblie &5 laolSiwd 4 b
S55 9,8 o b5 gloasly g piviilasl )5 Gl emen abdasly @l L wles
Cold) daly @ Bleie S ojluil (pmogus IS @818 1y 395 (USH CullinSS (93,5 oal)8 dise
(YV8) ohSen 5 Lely (¥ N0f 1 o el laal L a5 Wil o (+0VY) s
olyos g (Vo¥+) olylo g " oghog)l Y1) (Sgsiga ¥+ 10) W gumuga (V) (5 lass
& plojles plgs g able G 5,5 Slapite psiage | S i ol
&8 slas CJ:){ ool )3 ‘OUT b)]951'> L Ay ogad> A Ol.:.f)lf u.ch.}l 9 bl glasls
dox I B o (35 bae g b ()l (38 pasude (Bl 9 (o5
LS s g ol il pae s 4 alawlie & wien Jid colsy alil cla,lSal,
Dgd oo 043d olagley o> Laliste slolKind (4w ogasy
Sl imag b Lulypn 48 casl (+FAY) il 0350 pite 4 bgiye o3l o5l e ke

Y \3 \ AN
9 o 9 (YoVY) e)lagw g (LSl (YY) (hlSen g pual YoV2) olKen 5 (Sl

. Syahreza

. Gangwani

. Harshani & Welmilla
. Mutiria

. Maru & Omodu

. Almeida & Perera
Ramya

. Kumari

. Musyoka

10. Munywoki

11. Aruldoss

12. Asriani


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

TY 0yl comd Jlo gyl 3g8> aclilad YOE

(s55rg Sl gmen laasly Sl 3yl o ol B 1) QLS it 0 5 i culs,
eaalp alas 1 o a4 Jrw g dol g 8y claaslp a4y S8 (S Al ja KeS ¢ o)
@ baye ol 03Il ey 5S4 USHS 05.50) Do s Al o by lojl &S sl
(V¥ V) o an o7 ool slayimo b biwlyan 45 03l o (+ FVA) lod St pito
Coods g siog) sbordoliyy Gill canl g (VIA) yoai g s (V+IA) oS 5 7S 4
ozl QLSS 51 8 g 0S5 5 (9,8 dawgi g 1) 4 g (Ul odlgls o LS
et 8 S id Sndd dautp gy a5l oo Waplejls &5 sl Lalh, (cladsly
OSen 5" Bt sladily b bl yan 45 Canl (+1VF) Slojle da piie 4y bigyye o3l ojls]
5l (VYY) e bliglsbs 5 (g lasS g (V415) " LagsB o¥4Y) iSen 5 " Sl (V1Y)
23,5 g0 SIS Slasls 15 29500 g &S ae Jolge I (S Adlyia e g (V4Y))" 32
sl Lb RUBSW| S5 (5,8 Cusn 4 g aiS sl S5 lojle 4 LSS &S o C)i‘
QUSHE B iy )l Slsy (2l sblie Sl wo B (2l o ptelad (gdie) )3 (g
Slojlo Cusr g s LidlS jlwdie; g o (6 plpl olus! wisl awsly e o wlasl
B (98 gy rmed 5 izt (slaaelipll 9 Ve plos 4y g piod pas 35 (LS
ol et il p3l ek Cadgizme (yS)5 o)l gl il 5 450 3 M0
WSSl a3 )S oaol (639y9 slajlme ula LYD 4 Lo b iagh eled a5 04l deng Sl
sl 5 banliy (et o5 clagsy) Gub Sl Oliie ssde Sty

s @l p5Y hblaii 5 Lasl 1y cgs (LS, ol slo ek

. Aamir

. Oktari & Suhardi
Min

. Bui

. Alvi

. Hoque

7. Jha & Nasir
8.Shafiq

9.Elpariani

10.Tarus

11. Kumar & Selvavinayagam
12. Suérez-Albanchez


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

Y00 LS 2l cla el ()8, 5 (5,S5 slasly bl

&ilo Cow o

QLSS s (Sodds 5 (S5 5 )8 o P o alady " (VFA) plall coline 5 0028 chame sy
bl 48B L sl 5 (g )luls opta 3 o S maler M eder Gags 9 Lbisel JS o
(S 5 sladkaie

Slojbo sa g8 1 5o Glojloo 0193 Jelgs" (ITAP) oo (g 5 e gime Fnleed (ol
QYD b oylacd oot Jlo eqgallan] isls dalilsd "5y a5 sls s oS IS

~anals il e MCAM2 5l py b oo 1 ol8 oleial,” (WWA5) il 4y wlj b
ol

3k ol ol " CAM 8 05 o 13 315 oy (W) g o 53
GRSy ol gl iy G dal) opp" YA) deme (638 5 demme d me gpuse
bl (g0 asliy Mall G Galen o) (b8 el (SUle sl JS )13 sadllas 3)50) LS,
)8 g W3 ,Sog) (sladlaio (jlgie g 5l dnwgs

by sadllae 3)00 (I8 (Sla 5,55 Slpis y> (S35 5 ) Jolas A" (1FAY) dasme dps gheo s
019 oLl dag 5 o) (o) aliyy anllad M iay pd (S ple Rl (e clapli by
SV-F domio AYRY g0 V5 o la D

Aamir, A., Jehanzeb, K., Rasheed, A., & Malik, O. M. (2012).
“Compensation methods and employees” motivation (With reference to
employees of National Commercial Bank Riyadh)”. International Journal of
Human Resource Studies, 2(3), 221-230.

Adeoye, A. O. P., & Omosanya, O. K. (2018). “Compensation System AND
Employee performance: A Study OF NON-ACADEMICS STAFF OF
UNIVERSITIES”. LASU Journal of Employment Relations & Human
Resource Management,1(1).238-245.

Adnan Bataineh, K. (2019).” Impact of work-life balance, happiness at work,
on employee performance”. International Business Research, 12(2), 99-112.
Agusioma, N. L., Nyakwara, S., & Mwiti, E. (2019). “The Influence of Staff
Welfare on Employee Performance at Public Service Commission in
Kenya”. Asian Journal of Business and Management, 7(5),1-6.

Akter, A., Hossen, M. A., & Islam, M. N. (2019). “Impact of work life
balance on organizational commitment of university teachers: Evidence from
Jashore University of Science and Technology”. International journal of
scientific research and management, 7(04), 1073-1079.


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

TY 05l qomd Jlo gyl 3g8> aslilad Y07

Akter, N., & Husain, M. M. (2016). “Effect of compensation on job
performance: An empirical study. International journal of engineering
technology”, management and applied sciences, 4(8), 103-116.

Alam, M. N., Hassan, M. M., Bowyer, D., & Reaz, M. (2020). “The effects
of wages and welfare facilities on employee productivity: Mediating role of
employee work motivation”. Australasian Accounting, Business and Finance
Journal, 14(4), 38-60.

Alfatihah, 1., Nugroho, A. S., Haessel, E., & Maharani, A. (2021).”The
influence of work-life balance with work motivation as mediating factor on
job satisfaction A prediction toward transition to new normal situation”.
Management, 6(01).

Ali, M. (2014). “The Impact of Safety and health on Employee’s Retention”.
Management and Administrative Sciences Review, 3(6), 960-967.

Almeida, N. A. D. H., & Perera, G. D. N. (2015). “The impact of welfare on
job satisfaction among non managerial employees in the apparel industry in
Sri Lanka”. In Proceedings of International HR Conference,2(1),109-115.
Alvi, A. K., Jawaid, A., Kaur, P., Safdar, U., & Bakht Yawar, R. (2020).
“Relationship between organizational benefits and employee job
engagement”. European Online Journal of Natural and Social Sciences, 9(2),
339.350

Alvi, A. K., Kahn, M. A., Ahmed, A. A., & Zulfigar, M. (2014).” A study of
employee compensation and employee job engagement on banks of Lahore,
Pakistan”. Science International (Lahore), 26(5), 2411-2414.

Aman-Ullah, A., Ibrahim, H., Aziz, A., & Mehmood, W. (2022). “Impact of
workplace safety on employee retention using sequential mediation:
evidence from the health-care sector”. RAUSP Management Journal, 57,
182-198.

Aruldoss, A., Kowalski, K. B., & Parayitam, S. (2020). “The relationship
between quality of work life and work-life-balance mediating role of job
stress, job satisfaction and job commitment: evidence from India”. Journal of
Advances in Management Research.

Asriani, A., Lorensa, D., Saputri, F., & Hidayati, T. (2020). “The Effect of
Compensation and Motivation To Employee Performance”. International
Journal of Economics, Business and Accounting Research (IJEBAR),
4(01),1-7.

Berk, C., & Gundogmus, F. (2018). “The effect of work-life balance on
organizational commitment of accountants”. Management, 13(2), 137-159.


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YOV LS ol cla el ()8, 5 (o5,S5 slassly Jul>sl )

Bui, H. T., Liu, G., & Footner, S. (2016). “Perceptions of HR practices on
job motivation and work-life balance: Mixed drives and outcomes in a labor-
intensive sector”. International Journal of Manpower.

Dayarathna,D. (2019). “Employee welfare management”. Researchgate
publication.

De Kort, M., & Poell, R. F. (2016). “The relationship between work-life
balance, work engagement and participation in employee development
activities: A moderated mediation model”. Tilburg University, 1(1), 1-87.
Dhamija, A. “Impact on Determining Validity and Reliability Revising on
Welfare Facilities of Employee Satisfaction in IT Sector”. European Journal
of Molecular & Clinical Medicine, 7(4),199-210.

Dwomoh, G., Owusu, E. E., & Addo, M. (2013). “Impact of occupational
health and safety policies on employees’ performance in the Ghana’s timber
industry: Evidence from Lumber and Logs Limited”. International Journal of
Education and Research, 1(12), 1-14.

Elpariani, N. P. L. A. R., Riana, I. G., & Surya, [. B. K. (2020). “Coherency
work-life balance, compensation, job satisfaction and organizational
commitments millennial generations”. Global Journal of Social Sciences
Studies, 6(2), 139-147.

Gangwani, S., Dubey, M. K., & Dasgupta, P. (2016). “A Study on
Compensation Management and its Importance for Employee Retention in
IT Industry in India”. International Journal of Research in IT and
Management, 6(12), 37-44.

Gelard, P., & Rezaei, S. (2016). “The relationship between job motivation,
compensation satisfaction and job satisfaction in employees of tax
administration—a case study in Tehran.” Asian Social Science, 12(2), 165-
171.

Ghazanfar, F., Chuanmin, S., Khan, M. M., & Bashir, M. (2011). “A study
of relationship between satisfaction with compensation and work
motivation”. International Journal of Business and Social Science, 2(1).
Ghoudarzi, H., Vameghi, R., Hosseini Fouladi, S., Khammar, A.,
Poursadeqiyan, M., & Kavari, S. H. (2019). “Relationship between health
and safety management status and job satisfaction among employees of
rehabilitation centers with crisis management approach in kohgiluyeh and
boyer-ahmad province”. Health in Emergencies and Disasters, 4(4), 193-
200.


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YY 05l qomd Jlo gyl 3g8> aslilad  YOA

Harshani, M. D. R., & Welmilla, 1. (2017). “Effect of employee welfare
facilities on employee retention: a study of cabin crew employees in Sri
Lankan airlines”. Kelaniya Journal of Human Resource Management, 12(2),
128-146.

Hoque, A. S. M. M., Awang, Z., Siddiqui, B. A., & Sabiu, M. S. (2018).
“Role of employee engagement on compensation system and employee
performance relationship among telecommunication service providers in
Bangladesh”. International Journal of Human Resource Studies, 8(3), 19-37.
Indriyani, A. U., & Ignatius, H. (2016). “Effect of Compensation and Benefit
to Employee Engagement Through Organisation Brand in Indonesiad€™ s
Startup Company”. Jurnal Manajemen dan Bisnis Sriwijaya, 14(4), 515-524.
Jha, S & Nasir,M. (2018). “Relative Impact of Various Employee Welfare
Programs on Attributes of Employee Engagement in LT Sector”.
International Journal of Current Research,10(11), 75799- 75807.

Kangure, F. M. (2014). “Relationship between work life balance and
employee engagement in state corporations in Kenya ““ Doctoral dissertation,
Jomo Kenyatta University of Agriculture & Technology).

Kare,A.P & Kotkar,S. (2020). “To study on Employee Welfare Amenities
and Its Impact on Motivation and Productivity with special reference to
Automobile industry”. The International journal of analytical and
experimental modal analysis, 12(1),1768-1784.

Keitany, B. J. (2014). “Perceived relationship between employee welfare
programs and employee performance at Kenya Pipeline Company”. Doctoral
thesis, University of Nairobi,1-67.

Kumari,N. (2020). “Impact of Employee Welfare Facilities on the Job
Satisfaction”.Journal of Business Theory and Practice,8(4),1-20.

Lumiti, P. A., Wekesa, S., Omondi, M., Orwa, G. O., Muma, M. M.,
Mabele, R., ... & Charles, M. (2018). “RELATIONSHIP BETWEEN
RECREATIONAL FACILITIES AT WORKPLACE AND PERFOMANCE
IN NGOs IN KENYA”. International Journal of Social Science and
Humanities Research, 6(4), 1362-1392.

Manandhar, S. A. M. E. E. R. (2015). Impact of welfare facilities on the
performance of employees in NGOs in Nairobi: A Case of Kenya Red Cross
Nairobi Branch. Master thesis,1-55.

Mandhanya, Y. (2016). “Compensation Policy a Tool; Fostering Employee
Retention”. Pacific Business Review International, 8(18), 101-108.


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YO LS (el sl stebas (6518, 5 (5,5 slasely il

Maru, G. W., & Omodu, M. (2020). “Compensation Management System
and Employee Retention practice in Niger insurance plc in Port Harcourt”.
Journal DOI, 6(5).

Maurya, V. N., Jaggi, C. K., Singh, B., Arneja, C. S., Maurya, A. K., &
Arora, D. K. (2015). “Empirical analysis of work life balance policies and its
impact on employee’s job satisfaction and performance: Descriptive
statistical approach”. American Journal of Theoretical and Applied
Statistics, 4(2-1), 33-43.

Mendis, M. D. V. S., & Weerakkody, W. A. S. (2014). “The relationship
between work life balance and employee performance: With reference to
telecommunication industry of Sri Lanka”. Kelaniya Journal of Human
Resource Management,9(1). 95-117.

Mihiravi, D. P., & Perera, G. D. N. (2016). “Impact of occupational safety
and health practices on job satisfaction a study in selected large scale apparel
firms in Colombo district”.

Mohamed, H., & Zaki, H. (2017). “Investigating the relationship between
work-life balance and employee engagement among flight attendants”.
International Journal of Heritage, Tourism and Hospitality, 11(1), 205-220.
Moradi, Y., Baghaei, R., Rahmani, A., & Mollazadeh, F. (2020). “The
Association between Organizational Commitment and Quality of Services
Offered to Nurses by a Hospital: A Descriptive-Correlational Study”.
Journal of Occupational Health and Epidemiology, 9(1), 35-40.

Moruri, L. O., Evans, O. O., & Jennifer, M. K. (2018). “Influence of
employee welfare facilities on their performance at the Kenya judiciary
systems in North Rift Kenya”. Global Journal of Human Resource
Management, 6(1), 26-34.

Mulievi, R. N., & Wanyama K. W. (2019). “Influence of capacity building
practices on employee retention in the health sector in the County
Government of Kakamega”. The Strategic Journal of Business & Change
Management, 6 (2), 959 —969.

Munywoki,G.M & Kariuki,M.M. (2020). “The Influence Of Perceived
Employee Welfare Programs On Employee Job Satisfaction At Kenya
Railways Corporation”. International Journal of Economics, Commerce and
Management,8(6).273-290.

Muruu, R. W., Were, S., & Abok, M. A. (2016). “Effects of welfare
programmes on employee satisfaction in the public sector: a case of the


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

TY 05l qomd Jlo gybol 3g8> dslilad Y@

public service commission”. The Strategic Journal of Business & Change
Management, 3(4), 1607-1633.

Musyoka, R. S. (2014). “Relationship between health and safety
programmes and performance of manufacturing firms in Mombasa county,
Kenya, (Doctoral dissertation, University of Nairobi).

Musyoka, S. (2015). ,Effect of Staff Welfare Programs on Employee
Satisfaction among Commercial Banks in Kenya” (Doctoral dissertation,
United States International University-Africa),1-98.

Mutiria, J. K., Rukangu, S., & Kubaison, T. (2015). “Factors Influencing
Employee Retention at Meru University of Science and Technology”. IOSR
Journal of Business and Management, 17(11), 75-82.

Odeku, O. F., & Odeku, K. O. (2015). “Importance of the welfare facilities
in the workplace: Issues in perspectives”. Socioeconomica, 4(7), 23-34.
Oktari, S. D., Suhardi,A. (2021). “Work Motivation And Compensation To
Support Employee Performance At PT.” A. Turkish Journal of Computer
and Mathematics Education (TURCOMAT), 12(8), 705-710.

Patro, C. S., & Kamakula, M. K. R. (2020).” A Take on Employee Welfare
Facilities and Employees' Efficiency”. In Wealth Creation and Poverty
Reduction: Breakthroughs in Research and Practice, 7(3),628-646.
Ramkumar, C., & Selvavinayagam, K. (2019). “Analysis of health, safety
and welfare measures and their impact on organisational commitment
towards construction companies in Chennai”. A Journal of Composition
Theory, 12(8), 309-319.

Ramya, T. J., Arepallli, B., & Laksh, P. (2016). “A study on employee
welfare facilities and its impact on employee satisfaction at hotel industry
with special reference to Mysuru district”. IJESC, 6(12), 3680-3686.

Rani, S. V., & Mariappan, S. (2011). “Work/life balance reflections on
employee satisfaction”. Serbian Journal of Management, 6(1), 85-96.
Salman, S., Mahmood, A., & Aftab, F. (2016). “Impact of safety health
environment on employee retention in pharmaceutical industry: Mediating
role of job satisfaction and motivation”. IBT Journal of Business Studies
(JBS), 1(1).

Shafig, M., Zia-ur-Rehman, D. M., & Rashid, M. (2013). “Impact of
compensation, training and development and supervisory support on
organizational commitment”. Compensation & Benefits Review, 45(5), 278-
285.


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

YUY S 2l sl tebas (6518, 5 (5,5 lasely il b

SIWALE, J., HAPOMPWE, C., KUKANO, C. D., & MWIIKISA, F. L.
(2021). “Exploring the Effects of Work Life Balance on Employee
Performance in the Banking Sector: A Case study of AB Bank in Lusaka-
Zambia.”  International  Journal of  Scientific and Research
Publications,11(6).113-123.

Soomro, A. A., Breitenecker, R. J., & Shah, S. A. M. (2018). “Relation of
work-life balance, work-family conflict, and family-work conflict with the
employee performance-moderating role of job satisfaction”. South Asian
Journal of Business Studies, 7(1), 129-146.

SoonYew, J., LaiKuan, K., Zaliha, H., & Kamaruzaman, J. (2008). “The
influence of employee benefits towards organizational commitment”. Asian
Social Science Journal, 4(8).

Suarez-Albanchez, J., Blazquez-Resino, J. J., Gutierrez-Broncano, S., &
Jimenez-Estevez, P. (2021). “Occupational health and safety, organisational
commitment, and turnover intention in the Spanish IT consultancy sector”.
International journal of environmental research and public health, 18(11),
5658.

Suthar,N, Trivedi,S.,Sinha,S. (2021). “Effectiveness of employee welfare
facilities at private chemicals organization SURAT”. International Journal of
Creative Research Thoughts,9(2),3682-3696.

Syahreza, D. S., Lumbanraja, P., Dalimunthe, R. F., & Absah, Y. (2017).
“Compensation, employee performance, and mediating role of retention: A
study of differential semantic scales”, European Research Studies
Journal,20(4),151-159.

Tan, S. N., Ng, C. H. M., Loo, B. C., Ng, C. N., & Yap, C. L. (2011). “The
association between employee welfare and job motivation: a study on
Malaysian tertiary education institutions “(Doctoral dissertation, UTAR),1-
108.

Tarus, B. K. (2016). “Compensation Strategies and Employee Commitment
in Kenya: A Quantitative Analysis on Public Sector”. International Journal
of Quantitative and Qualitative Research Methods, 4(1), 27-33.

Tirta, A. H., & Enrika, A. (2020). “Understanding the impact of reward and
recognition, work life balance, on employee retention with job satisfaction as
mediating variable on millennials in Indonesia”. Journal of Business and
Retail Management Research, 14(3), 88-99.


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html

[ Downloaded from gjal.smtc.ac.ir on 2025-12-22 ]

[ DOI: 10.61186/gjal.10.33.135 ]

TY 05l qomd Jlo (gybl 3g8> aslilad VY

Tirkmenoglu, M. A. (2021). “Occupational Health and Safety and Job
Satisfaction: The Moderating Effect of Role Ambiguity”. Anemon Mus
Alparslan Universitesi Sosyal Bilimler Dergisi, 9(4), 1055-1066.

Ulle,R., Patil,LK& Varma,A. (2018). “The Impact of Labour Welfare
Measures on Employee Satisfaction”,5(8),853-857.

Uwimpuhwe, D., Mushabe, D., & Bally, K. S. (2018). “The influence of
compensation system on employee attraction and retention”. International
Journal of Advanced Academic Research, 4(11), 91-110.

Waititu, F., Kihara, P. & Senaji, T. (2017). “Effect of employee welfare
programmes on employee performance: A case study of Kenya Railways
Corporation”. International Academic Journal of Human Resource and
Business Administration, 2(3), 611-631.

Yusuf, R. M., Eliyana, A., & Sari, O. N. (2012). “The influence of
occupational safety and health on performance with job satisfaction as
intervening variables (Study on the production employees in PT”.
Mahakarya Rotanindo, Gresik). American Journal of Economics, 6(1), 136-
140.


http://dx.doi.org/10.61186/qjal.10.33.135
https://qjal.smtc.ac.ir/article-1-1110-en.html
http://www.tcpdf.org

